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2013 Annual Minimum Wage Review

On the 3rd of June 2013 the Minimum Wage Panel of FWA handed down its Annual Wage adjustments to Modernised Awards. This 2.6% increase is to be absorbed into current NSW Club Managers NAPSA Rates and will be used as an adjustment from future transitional amounts for the Modernised Award rates. See details below.
CLUB MANAGERS’ STATE AWARD (NAPSA) PAY RATES : TRANSITIONAL AWARD UNDER THE “FAIR WORK ACT”
MANAGERS EMPLOYED AFTER THE 1st of JULY 2013.
Minimum wages – existing minimum wage higher
From the first full pay period on or after 1 July, 2013  the employer must pay no less than the minimum wage for the classification in this award plus the specified proportion of the transitional amount: 
First Full Pay Period on or after the 1st July, 2013
	Classification level
	Min/rate

Transitional percentage (20%)
	+ 22%
	+ 50%

	
	$
	$
	$

	Level A (7)
	43,497.52
	53,066.97
	65,246.28

	Level B (8)
	45,270.37
	55,229.85
	67,905.55

	Level C (9)
	46,057.73
	56,190.43
	69,086.59

	Level D (10)
	47,830.50
	58,353.31
	71,745.88

	Level E (11)
	50,145.73
	61,177.79
	75,218.59

	Level F (12)
	54,176.37
	66,095.17
	81,264.55

	Level G (13)
	56,851.29
	69,358.57
	85,276.94




EXEMPTIONS

(a) 
Managerial classifications – levels 7 - 13 inclusive in clause 17.2

(i) Subject to the requirements of the National Employment Standards (NES) the provisions of clauses

18(h)
-
Higher duties, 

18.3

Broken Shifts

26 -
Ordinary hours of work and rostering (other than subclause 26.8 - Special provisions for accrued rostered days off - club managers)

27 -

Recall to duty-club managers, 

28 -

Overtime, and 

29 -
Penalty rates (other than penalty rate provisions relating to Public holidays (see clause 29)  

will not apply to a manager receiving a salary of 20% in excess of the minimum annual salary rates for the appropriate classification prescribed in Schedule C-Classification Definitions. 
(ii) Subject to the requirements of the National Employment Standards (NES), the provisions of clauses

18(a) - 

Meal allowance, 

18(c) -

Uniforms - club managers, 

18(d) -

Vehicle allowance,

18(h) -

Higher duties, 

18.3

Broken Shifts

26 - 

Ordinary hours of work and rostering, 

27 - 

Recall to duty-club managers, 

28 - 

Overtime, 

29 -

Penalty rates,

34.3 -
Public holidays - Additional arrangements for full-time employee, 

will not apply to a manager receiving a salary of 50% in excess of the minimum annual salary rates for the appropriate classification prescribed in Schedule C-Classification Definitions.
(iii) To avoid doubt, where a club manager is not paid in accordance with either paragraph (i) or (ii) above, the club manager will be entitled to the benefits of all relevant provisions of this Award.

MANAGERS EMPLOYED PRIOR TO THE 1st of JULY 2013.
Prior to the first full pay period on or after 1 July 2013 the employer must pay no less than the minimum wage in the relevant transitional minimum wage instrument and/or award-based transitional instrument for the classification concerned.
The employer must apply any increase in minimum wages in this award resulting from an annual wage review. If the transitional amount is equal to or less than any increase in minimum wages resulting from the 2013 annual wage review the transitional amount is to be set off against the increase and the other provisions of this clause will not apply. Apart from Clubs compliance with the minimum requirements of the Award, the Association strongly recommends that Clubs conduct their own annual review of wages paid to members of their management team in order to maintain realities with the employees they supervise and the capacity to recognise individual merit and performance.
Exemption Transition - 30% only


Salary Transitional - % 

In excess of 28%

1 July 2010


80%

1 July 2010

In excess of 26%

1 July 2011


60%

1 July 2011

In excess of 24%

1 July 2012


40%

1 July 2012

In excess of 22%

1 July 2013


20%

1 July 2013

Other Rates and Allowances 

From the first pay period commencing on the 1st of July 2013
	Item
No.
	Clause No.
	Brief Description
	Amount
$

	1
	Clause 18.1 (c)
	Vehicle allowance -

Per kilometre
	
    0.76

	2
	Clause 18.1 (a) (ii)
	
Meal Allowance
	
$11.82 per shift

	3
	Clause 34.2
	Uniforms – club managers
	$10.00 per week

	4
	Clause 17.2

	Gross annual revenue of a club below .

Level 6 employees
	$500,000.00


For further details of these and other Award provisions please contact the Association’s Industrial Officer Peter Cooper on (02) 9746 4199.
Full details of the Minimum rate and variation will be available on the FAIR WORK COMMISSIONS’S web site. www.fwc.gov.au
 It is also advised to check the modernised award section from time to time as changes are made from time to time without notification. 

ALLAN PETER JP ACCM

FEDERAL/STATE SECRETARY
SUPERANNUATION REMINDER: Employer Superannuation contributions in accordance with Clause 23 of the Award increase to 9.25% from the 1st of July 2013
